Insert Your Organization’s Logo Here

INDUSTRY Workforce Alliance Facilitator
SUGGESTED QUALIFICATIONS
Facilitator Entity’s Role and Responsibilities include, but are not limited to:
· Acts as staff and project manager to advance the workforce dialogue on behalf of the industry

· Helps identify and engage employers to prioritize skill gaps and better understand workforce gaps/needs

· Conducts further forecasting data analysis using the data from the state’s forecasting tool with Workforce Alliance members from industry

· Engages regional education and training delivery and support system partners in dialogue through assistance from the Ohio Board of Regents 

· Works with the Ohio Board of Regents and the regional education and training providers and programs that feeds industry talent pipeline to create a plan to address gaps identified through forecasting data and industry dialogue
· Engages the local OhioMeansJobs one-stops and relevant state programs to identify and address successes and challenges facing an industry
· Identifies need for resources/barriers

· Creates Industry-focused Talent Plan, resources needed, and timeline under the direction of the Industry Workforce Alliance chair and members

· Oversees plan implementation for the purposes of reporting

· Reports metrics and outcomes
· Executes meetings, conducts research as needed

Facilitator Entity options include, but are not limited to:
· A business association that represents the industry

· A regional economic development entity

· An independent consultant

· Chambers of Commerce

· Workforce Investment Board entity that can represent an entire JobsOhio region and demonstrate ability to align with the JobsOhio region 

Facilitator Entity/Applicant Suggested Qualifications

Any entity interested in serving as the “Regional” or “Statewide” Industry Workforce Alliance Facilitator entity should demonstrate the following qualifications:
a. Competency in working with large, mid-size and small businesses within an industry

b. Existing relationships with business and industry that can be leveraged in the role as a facilitator

c. Knowledge of talent recruitment, talent development and training/education 

d. Competency in being able to facilitate large diverse groups of stakeholders and managing for outcomes

e. Unique relationships or associations that would add value towards producing tangible outcomes 

f. Unique strengths or assets that could benefit the region or the state depending on the specific industry
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